Application for employment
Almshouse Cleaner

Please complete in black ink or typed

PRIVACY POLICY: We respect your privacy and are committed to protecting your personal data. You can view
our Privacy Policy online at https://hospitalofstcross.co.uk/wp-content/uploads/2020/08/Website-privacy-policy-
The-Hospital-Of-St-Cross.pdf or request a printed copy to be sent to you by post.

Surname Mr/Mrs/Ms/Miss/Other

First names

Address

Post Code

Home tel Mobile tel

e-mail address

QUALIFICATIONS AND TRAINING

Schools and exam passes. Dates

Further Education and/or professional Dates Qualifications gained
training



https://hospitalofstcross.co.uk/wp-content/uploads/2020/08/Website-privacy-policy-

EMPLOYMENT HISTORY Please put details of your most recent employment first. If necessary, please

continue on a separate sheet.

Name and address of employers

Position

Dates
from/to

Main responsibilities

Details of any other relevant training courses attended:

Membership of any professional or trade body:

Leisure interests:




Please state why you believe you are suitable for this position and let us know how your skills and
experience match our recruitment criteria. You can continue writing on a separate sheet if necessary.

Please state how you found out about this vacancy.

Names and addresses two
REFEREES together with contact
telephone numbers and e-mail
addresses

(one of these should be your last or
present employer)

References will not be taken up
without obtaining the applicants prior
authority.

Please return this form to (stating on envelope “Cleaner”)

The Deputy Clerk to the Trustees, The Hospital of St Cross & Almshouse of Noble Poverty,
St Cross Road, Winchester, Hampshire SO23 9SD @& 01962 878218

Or email to office@hospitalofstcross.co.uk with subject line Cleaner - Application

You may send a CV to supplement this application form.

*Under the Exceptions Order of the Rehabilitation of Offenders Act 1974 you are required, as you will
be coming into contact with vulnerable adults, to declare all convictions, both spent and unspent. If
appointed, you will also be required to complete an application to the Disclosure and Barring Service
for an Enhanced Disclosure, and a pre-employment declaration prior to taking up the post.


mailto:office@hospitalofstcross.co.uk

